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- ngunuAuiassgnalng : Mwunuanyszmana ldihunaty. n3anny : SUnAUWLAY
IAINTTUUNINENAE. 2567.

- Business Groups and the Thailand Economy: Escaping the Middle-Income Trap. London:
Routledge. 2023. (319I8NMNWITLALAK NAINLRBTITUAEAS 1 2566)

- myangammnTIsuuL [§nae ; idunsuszawInavenasgiuafuazTuaen (waiia
fﬁﬂu-"lmﬂ) NNy Wfieann, 2565.

- FOIRIMNAIMUTY : FUSHIRgIAUA W LA Iawe. N3Ny aoniuatuAnm
UWAENTWEINTNRET WRINERLTTINARGT, 2564, (TWTANRNUWITBUWITE T 2565 Uaz
WNTAURINRE 5 1aN IEIUMINNTINTINE TTF Award sanadaseaas Uszdnl 2565)

- PIUIINARUA T UNIFH L T TIzaU g ludamaaTEgmaas. 3NNy annl
LEINANFUATNTWENN TN WA INENABTITNAENT, 2563,

- na@um%’ym”ﬁwvuua:m51/?%ﬁwﬁvmnmyyﬂ(ﬂ/m@ﬂugfﬂgm?m@”ug@ya@. Unumil :
ﬂuﬁnjﬂuﬁﬂm WANINLINLTIINAIRNT, 2559. (71998 TTF Award s12189auegas 1
2560 yaiislaloduratlzinalng)

- madsznauntsrEnidszne : Auamineuszarmsudszluandeu. nyanwe :
ATRNIITANFATLATNINYT WWINLINUDTIINAITAS, 2559,

- ngunu-sItanTaun I Ingriauuaznadinge I 2540. 39NN : BrandAgebooks, 2549.

- Managerial Careers in Thailand and Japan. Chiangmai: Silkworm Books, 2005.

2. unanulurtiReTuunau

- CEO muWuglnd (UNT 4 wi 55-94). luanoid adeLaT UTsINTNS. pafandmlna
Disrupting Business. uqu% : WﬁgﬂW‘iaW, 2560.

- Business Network in Thailand: From Import Substitution, Export Oriented to Expansion in
AEC (Chapter 10: 211-233). In Nolan, J., Rowley, C. and Warner, M. (Eds.), Business
Networks in East Asian Capitalisms: Enduring Trends, Emerging Patterns. Chandos
Publishing, Elsevier. (July, 2016) (with Sununta Siengthai).

- Thailand: Post-Developmentalist Capitalism (Chapter 13: 260-282). In Witt, M. and
Redding, G., Oxford (Eds.), The Oxford Handbook of Asian Business Systems. Oxford
University Press, February 2014 (with Akira Suehiro).



AuImsszauganuanunanluandou Unfl 7 nein 159-176). luanoid adaies
UIIMIDNNT. ASEAN Readiness Index. ﬂgqqu C ARARANNIN ETLMG‘].]?ZWWIVLY]EI 2557.
Business Groups in Thailand (Chapter 9). In Asli Colpan, Takashi Hikino, Jim Lincoln and
David Musson (Eds.). Oxford Handbook of Business Groups. Oxford University Press.
March 2010. (with Akira Suehiro)

Human Resource Management: Future Trends (Chapter 6: 115-145). In Tim G. Andrews
and Sununta Siengthai (Eds.). The Changing Face of Management in Thailand. London
and New York: Routledge. 2009. (with S. Siengthai and D. Dechawatanapaisal)
Corporate Women Managers (Chapter 11: 248-268). In Tim G. Andrews and Sununta
Siengthai (Eds.). The Changing Face of Management in Thailand. London and New York:
Routledge. 2009.

Family Business in Thailand: Ownership Structures and Stock Market (Chapter 5: 108-
136). In Gupta V., Levenberg, N., Moore, L., Motwani, J. and Schwarz, T. (Eds.).
Culturally-Sensitive Models of Family Business in Southern Asia: A Compendium Using the
GLOBE Paradigm (ten volumes). Hyderabad: ICFAI University Press. 2008.

Women Executives in Thai Family Businesses (Chapter 2). In In Gupta V., Levenberg, N.,
Moore, L., Motwani, J. and Schwarz, T. (Eds.). Culturally-Sensitive Models of Gender in
Family Business: A Compendium Using the GLOBE Paradigm (ten volumes). Hyderabad:
ICFAI University Press. 2008.

Companies in Crisis (Chapter 1). In Pasuk Phongpaichit and Chris Baker (Eds.). Thai
Capital after the 1997 Crisis. Chiangmai: Silkworm Books. 2008.

uwanuaala : p3fvaveuaTi inslumiglamada (Un? 1wk 41-99). Tumngn warlnias
uasanBns. msiagrasnulng n1sUsuaussnadn. nJinny : udTw 2549.
lﬂiLﬂuLﬁTﬁmaaﬁu"lm (UNT 2 Wi 100-145). Tusngn WIHIWIas uITam ST, masiag
V29U [ne MIUTUAIALWATR. NTINNY 1 WGTU 2549,

Thai Family Business and Top Management: Founder Family Managers, Internal
Promoted Managers, Outside Hired Managers (Chapter 3: 101-156). In Hoshino, T. and
Suehiro, A. (Eds.). Top Management of Family Businesses: Corporate Management in
Asia and Latin America. Tokyo: lwanami. 2006. (with A. Suehiro) (in Japanese)
Southeast Asia: Education and Research on Japanese Companies (Chapter 3: 77-96). In
Kudo, A., Kikkawa, T. and Glenn, D.H. (Eds.). Contemporary Japanese Companies Ill:
Global Review. Tokyo: Yuhikaku. 2005. (in Japanese)

Ownership Change and the Actual Management of Listed Companies: Ultimate Owners

and Top Management (Chapter 7: 313-369). In Suehiro, A. (Ed.). Institutional Reform and



Corporate Restructuring in Thailand: From Crisis to Recovery. Chiba: Institute of

Developing Economies. 2002. (with Akira Suehiro) (in Japanese)

. Proceedings LLazﬂ’]Tﬁ,’]Laualuﬁﬂiz“gﬁmmi

Thailand’s upper middle-income development model: Limitations of business group
governance. A paper presented at the 15" International Conference on Thai Studies:
Social Precarity, Environmental Justice, and Politics of Hope, on 11-13 July, 2024, held at
Burapha University, Thailand.

The 1997 Asian financial crisis and the COVID-19 pandemic: How emergencies and social
policies affected Thailand’s business sector. A paper presented at the 19" East Asian
Social Policy Conference, on 14-15 September, 2023, held at Western Sydney University,
Australia.

Gender equality and double glass ceiling in business in Thailand. A paper presented at
TBS-YORK Research Symposium 2023, on 26-27 July 2023, held at Thammasat
Business School, Thammasat University, Tha Prachan Campus.

Female leadership and firm performance in Thailand: The effects of firm type and human
capital. Proceedings of 2018 Annual London Business Research Conference, on 6-7
August 2018, held at Imperial College, South Kensington, London, United Kingdom.
(Best Paper Award).

Women managers and corporate governance in Thailand. A paper presented at 2017
Diana International Research Conference, on October 1-3, 2017, held at Kauffman
Foundation, Kansas City, Missouri, the United States.

Women in business in Thailand: High participation without EEO and the sufficiency
economy. A paper presented at the 5™ Conference of the Regulating for Decent Work
Network, on 3-5 July, 2017, held at the International Labour Office (ILO) Geneva,
Switzerland.

Global managers and ASEAN readiness. A paper presented at the 14" International
Conference of Global Business and Economic Development, on June 21-24, 2016, held
at Montclair State University, New Jersey, the United States.
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Thai and Filipino workers under the framework of ASEAN Economic Community (AEC):

Adjustment of the labor market imbalance. A paper presented at Singapore Economic



Review Conference 2013, on August 6-8, 2013, held at Mandarin Orchard Singapore,
Singapore.

Family business groups in Thailand: Coping with management critical points. A paper
presented at Siam Then, Thailand Now: Creating Thai Capitalism under Two Eras of
Globalization, on July 13-14, 2013, held at Thammasat Business School, Thammasat
University, Tha Prachan Campus.

Impacts of the ASEAN (Association of South East Asian Nations) Economic Community on
labor market and human resource management in Thailand. A paper presented at Kuala
Lumpur International Business Economics and Law Conference 2012, on December 3-4,
2012, held at Putra Hotel, Kuala Lumpur, Malaysia.

Human resource management in Thailand toward the ASEAN Economic Community
(AEC). A paper presented at the International Symposium on Invitation to Asian HRM at
the 2012 Annual Conference of the Japan Society of Human Resource Management, on
July 13-15, 2012, held at Wakayama University, Japan.

Foreign workers in Japan and problems of receiving nurses and caregivers under the
JPEPA. A paper presented at the 8th International Conference on Philippines Studies, on
July 23-26, 2008, held by Philippine Social Science Council and Ateneo de Manila
University in Manila, the Philippines.

Business groups in Thailand: Coping with limitations in management resources. A paper
presented at Kyoto International Conference on the Evolutionary Dynamics of Business
Groups in Emerging Economies, on November 26-29, 2007, held at Kyoto University,
Japan.

Women executives and middle management in Thailand: Careers and family lives. A paper
presented at the 114th SSSP Conference on Social Policies Surrounding the Child
Rearing, on May 19-20, 2007, held at the University of Tokyo, Japan. (in Japanese).

A study of Japanese businesses in Thailand: The current states and implications for future
studies. A Paper presented at the Indonesia and Japan in the 21th Century Asia and
Pacific Conference, on August 10-11, 2004, held by the University of Indonesia and JICA,
at the University of Indonesia, Jakarta, Indonesia.

Management localization of a global automobile enterprise: Case study of Toyota Motor
(Thailand). A paper presented at the International Conference on Globalization,
Innovation and Human Resource Development for Competitive Advantage, on December
17-19, 2002, held by the Asian Institute of Technology in Bangkok. Proceeding No.1:
107-128.
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“Women in Business and Management in Thailand: Transforming High Participation
Without EEO,” Journal of Southeast Asian Economies, 37 (2), 163-180, 2020. (Scopus)
“Labour Market and Economic Performance in Thailand and the Philippines: Supply-
Demand Imbalance and the ASEAN Economic Community (AEC)” The International
Journal of East Asian Studies, 19 (2), 25-50, 2015.

“Family Business Groups in Thailand : Coping with Management Critical Points” Asia
Pacific Journal of Management, 31 (4), 997-1018, 2014. (with A.Suehiro) (Scopus)
“Impacts of the ASEAN (Association of South East Asian Nations) Economic Community
on Labour Market and Human Resource Management in Thailand”, South East Asia
Journal of Contemporary Business, Economics and Law, 2 (2): 1-10, June 2013.

“Family Business in Thailand: Its Management, Governance, and Future Challenges”,
ASEAN Economic Bulletin, 21 (1): 81-93, Institute of Southeast Asian Studies, Singapore,
2004. (with A. Suehiro) (Scopus)

“Top Executive Origins: Comparative Study between Japan and Thailand”, Journal of
Asian Business & Management, 3 (1): 85-104, University of Sheffield, England, 2004.
(with A. Suehiro) (Scopus)

“Promotion System and Career Development in Thailand: A Case Study of Siam
Cement’, Journal of International Human Resource Management, 15 (1): 196-218, Cardiff
University, England, 2004. (with A. Suehiro) (Scopus)

“Retaining and Developing Managers and Professionals in a Thai Telecommunications
Firm”, Journal of Asian Business, 19 (1): 67-87, University of Michigan Business School,

United States, 2003.
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Aullaguinnsiioandn : eda Jagun uazawaa. Journal of HR Intelligence A9 12 adiud
1 unax — dguen 2560 Wi 37-55.

\3atnugInvesinumeldiguisnanaw | nagninmivenogsialuieds. 11383
sysuemaas 07 35 adufl 2 \deunnenau-Faniay 2559 Wil 88-114.
taipgslalumsifenar@wiunams desuaznaimadszmaliwsznodyadsadou
TITTNITWALIOW W.¢. 2551 : ﬂifﬁﬁﬂmﬁ’lﬁm’mﬂmzmmmimiﬁﬂmmguﬁug’m
NIENTRANTNIS. 21387170 TM 37309 Lﬂiygﬂm@iﬁtaznﬁﬁémi 9 11 aiufl 1 15au
fnuwiaw 2559 i 83-97. (Wauinny adains niwdann).
HANIENUTIANNTIAM IV BUREANUTUAATO UARFIANYDITTNIADANNNNW UGS
2IAMTVBINUNY : NTTRANE TIUTUTUNITY TIRIAVURAK. 27I87TAITUSAITUREMT
viaaifiea ng 99 11 axfufl 1 \AauNNTAN-Iguisn 2559 win 38-52. (1WaniIN
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148 1AaUAAAN-TUNAN 2558 i1 20-38 (WHUTINAL aRIN LAUFING).
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ﬂEGLﬂWN%’luﬂiLLazﬂ%umma. Journal of HR Intelligence ﬂ‘ﬁl 9 atl_lyll‘ﬁl 2 Lﬁauﬂsﬂgmw-
PWNAY 2557 Wil 14-29 (Weuihuny 30NN 89a3870).
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7l 30 aLiuf 2 \AouAANAN 2556-JunAx 2557 Wi 54-75.

Auinisazaulanvasing : nsdidnwpsfaswenswidiod inwaTuazannis uaz
Lsswenuna.gwasnyaisaiay/sriad 39 36 arfufl 139 ifouunTau-funay 2557

Wi 62-84.

wrnulnsuazARUTuduMIWawILATEg : analiaugaszningdasduazguniu
wazlomalulad4. Journal of HR Intelligence 7 8 aliuft 2 IiaunIngAu-suNAN 2556
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nIfunaafianzesgIfiantauaia iny. Joumnal of HR Intelligence 9 7 a1iufl 2 1hau
NINYIAY -FUNAY 2555 Wil 18-27.
ﬂszﬂﬁﬂumv’fj'wﬁ'mm@LLiamuLLazmsﬁmiw{wmﬂmgwﬁ. avimﬁﬁmnﬁﬁa (BU
WiF) LABWINTIAN 2555 Wi 140-154.

Foreign Workers from South-East Asia: Issues Regarding Acceptance of Nurses and
Caregivers under the Economic Partnership Agreements. The Memoirs of the Institute of
Oriental Culture, No.155, University of Tokyo, March 2009. (in Japanese)

Career Development of Women Executives and Managers in Thailand: Promotion and
Work Supporting Systems. Shakai Seisaku, Vol.1, No.1: 83-96, Society for the Study of
Social Policy, 2008. (in Japanese)

Japanese Business and Economy Studies in Thailand. The Memoirs of the Institute of
Oriental Culture, No.150: 248-274, University of Tokyo, March 2007.

Science and Technological Development in Thailand and the Multinational Enterprises.
The Memoirs of the Institute of Oriental Culture, No.149: 105-130, University of Tokyo,
March 2006. (in Japanese)

;Eu’%wm:@”ugwad"LmLLazfﬁﬂu qmé’nwm:maé’aﬂu%mua:ﬁ'nwmxﬁm. Thailand HR
Journal T71 1 adfufi 1 0 2549 with 46-68 FUANNMITAMINUYAAALAILTZINA INE.
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