ASST.PROF.DR.KEVALIN SETTHAKORN
HUI8ANENTIA15E A3, INIFU LATYINT

22 Jarunsanitwong 87, Jarunsanitwong Rd,
Bang Aor, Bang Pad, Bangkok 10700
Tel: +66 89 832 2233 E-mail: kevalinsetthakorn@gmail.com

MANAGERIAL EXPERIENCE

Deputy Director 2020 - Present
Institute of International Studies, Ramkhamhaeng University

Deputy director of academic affair works daily to oversee and support the ongoing class schedule,
examination and improvement of IIS’s educational program and ensures that the institution’s
mission of educational excellence is fulfilled

TEACHING EXPERIENCE

Lecturer 2017 - Present
Ramkhamhaeng University
Faculty of Business Administration, Department of General Management

Lecturer of “Management in the Next Decade”, “Cross Cultural Management”, “Business Research”,
and “Feasibility Study”

Adjunct Professor 2020 - Present
Mahidol University
Mahidol University International College (MUIC)

» o«

Lecturer of “International Business Management”, “Regional Business Study”

Adjunct Professor 2017 - Present
Thammasat University

Sirindhorn International Institute of Technology (SIIT)

Lecturer of “International Trade and Business” and “Human Resource Management”

Assistant Professor 2015 -2017
Tohoku University

International Graduate School of Accounting Policy, Graduate School of Economics and Management
Lecturer of “Organization and Human Resource Management of SMEs I & II”

EDUCATION

PhD in Management Class of 2015
Tohoku University
Sato Yo International Scholarship Foundation Scholar
e Dissertation Title: “Motivating the Low-skilled Worker: An Empirical Study of Migrant
Workers from Myanmar in the Thai Seafood-Processing Industry”
e Major Interest: Low-skilled worker, Employee Turnover, Organizational Behavior
e Cumulative GPA: 4.00/4.00

Master in Management Class of 2012
Tohoku University
Japanese Government Scholars 2010 (MEXT Scholarship)
e Research Title: “ASEAN Community and Beyond: Thailand’s Textile Bleaching, Dyeing, Printing,
and Finishing Industry”
e Cumulative GPA: 3.82/4.00



Bachelor of Business Administration Class of 2009
Chulalongkorn University
Major: International Business Management; Minor: Japanese

e Cumulative GPA: 3.57/4.00 (Honors)

WORK EXPERIENCE

IRPC Co.,Ltd (Thailand) 2009 - 2010
Integrated Refinery Petrochemical Complex (Among Thailand SET 50)
Organization Development Division, Human Resource Department

¢ HR-related Project Team Member - PMS, Career Path, Competency, Successor & Talent

¢ Knowledge Management Team Leader

INTERNSHIP EXPERIENCE

Department of Export Promotion Summer 2008
Office of International Affairs, China Division
e Take care of China-Thailand Trade activities

JOURNAL PUBLICATIONS

L. Setthakorn, K.P. (2020). The Study of Job Embeddedness and its Effect on Employee Retention
in the Hospitality Industry of Pattaya City, Chonburi Province. Pertanika Journal of Social
Sciences and Humanities, 28(3), 1819-1833.

II.  Setthakorn, K.P. (2019). Family Background and Its Impact on Job Embeddedness and
Turnover Intention: The Moderating Role of the Number of Dependents and Family Income
Level. PSAKU International Journal of Interdisciplinary Research, 8(2), 99-108.
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vaaniinauvieeiasdansludinsasswiudn wansamnwusuas The Study of Job Embeddedness and
Turnover Intention of Beauty Assistant in Department Stores, Bangkok Area. mssnsuyuasns
wazdsauAans wwdnenaeweien Journal of Humanities and Social Sciences University of Phayao,
7(2), 247-263.

L wodu wadeeuds wsegns. (2562). nsAnwdvznaniemssuazniedaumsivinumadanuazanuiianelaly
muiidmaseanundalunisarconveaniineu The Study of Direct and Indirect Effects of Perceived
Job Alternatives and Job Satisfaction on Turnover Intention. 275875USHISUAZAIALAIENT
un1Ingagsuamng, 2(1), 38-53.

I wn9Eu wasdosuia wsegns, dua’d Asldanan, slyes weviing, uwas aindawaid weuddesna. (2561). nquijns
Ham3alusiu: nrsmuniuassaunssu Job Embeddedness Theory: A Literature Review. 2758753ne1n75

I9N15 W aneagTvaguasday, 5(2), 161-173.

Iv. Puangyoykeaw, K., & Nishide, Y. (2015). Organizational Commitment and Turnover Intention
in Low-skilled Immigrant Workers in Thailand: An Empirical Assessment of Need
Satisfaction, Job Satisfaction and Overall Life Satisfaction Factors. International Journal of
Business and Management, 10(5), 98-112.

V.  Puangyoykeaw, K. (2014). Myanmar in Thailand: An Empirical Study of the Relationship
among the Job Characteristics Model, Job Satisfaction, Organizational Commitment, and
Turnover Intention in Low-skilled Workers. Journal of Social Science Research, 6(2), 1017-
1028.

VL. Puangyoykeaw, K., & Nishide, Y. (2014). Needs perception, position, and contentment: An
empirical study of Myanmar immigrant workers in Thailand. European Journal of Business
and Social Sciences, 3(4), 93-101.



CONFERENCE PROCEEDINGS

L 28w wasdasud 1asegns, aighanand veuddnsna, 913l deeaysae, auad Aslanan. (2561). n1sfinwn
Uadeanunenalalununaznissuinumadeniiddninadanisiiuieaiunlalunisaneenvewidneu The

Study of Employee Job Satisfaction and Perceived Job Alternatives as Predictors of Employee
Turnover Intentions, nfidovszuaanan1sUszyuivn1sssavyIAAIIUTNISgsNaUadIALAIans un1INegI1ae

srAwne a%ai 2 (p. 259-271). NFINN.
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adlafiazldindueTessasudandiussaunisnaarinuiiruaiuazaulindevesduilng nsdifnuivaunsnen
“lvizy; UalYAUIILA N3UNNUNIUAs Intention to Use Lubricant Oil for Cars, from Marketing Mix,

passing through attitude and trust of consumers. Case Study: Bangkok Yai District and Bang
Khae District, Bangkok Metropolis. ndsdavszurananisUssyudvinisseavy1aa 1wuinisgsnauas

AIANAITNT WA INGINETINAWA A3 2 (P. 286-297). NN
L n2du waedasuda 1Asegns, una ynes, Unyys nouiing, v1asa anadaieansal. (2561). n1sAnwrdady
AmauLULAzAIATRIT N dsrasaaduianalalusuveswineu The Study of Compensation, Cost of

Living, and the Effect on Employee’s Job Satisfaction. misdevszuaananisuszynivinisseavyiiniu

UsnsgsnalazdspuAIans a1 angraesiuaune Az 2 (p. 439-452). ngamw.

Iv. Puangyoykeaw, K., & Nishide, Y. (2013). Thailand low skilled labour market situation: Should
we liberalized cross-boarder immigrant flow? International Journal of Arts and Sciences
Conference: Vienna, Austria.

V.  Puangyoykeaw, K. (2012). An analysis of Thailand Textile Industry. The 5t Thailand-Japan
International Academic Conference: Tokyo, Japan.

VL. Puangyoykeaw, K. (2012). ASEAN Community and Beyond: Thailand’s Textile Bleaching,
Dyeing, Printing, and Finishing Industry. 22nd IT&FA (International Trade and Finance
Association) Conference: Pisa, Italy.

HONORS, AWARDS, AND SPECIAL RECOGNITION

Chulalongkorn University Merit Award 2009
 For contributing great effort in representing Chulalongkorn University - yielding great
reputation for Thailand & Chulalongkorn University

Winner of Marshall International Case Competition 2009
e The world’s largest case competition with 30 teams from top business schools solving a real

business case within 24-hour deadline

McKinsey & Company Consulting Fellowship Program 2009
e Insight into Consulting Industry and learned necessary skills for a successful consulting

EXTRA-CURRICULAR ACTIVITIES

Tohoku University Thailand Alumni Committee 2019-Present
Vice President of Sendai-Thai Student Association 2013-2014
Tohoku University Foreign Student Association 2010-2015
Coordinator of Problem-Based Learning Project 2014-2015
D-Project 2012-2014
President of BBA Chulalongkorn University Honor Club 2008
Vice Finance Director BBA Student Council 2007

President of Student Company 2005



ADDITIONAL SKILLS

Extensive knowledge of SPSS, AMOS and SAS statistical programs; Microsoft Word, Excel, PowerPoint,
Visio, MindMap; Mac Keynote, Numbers, Pages; Prezi Program

Native in Thai; Fluent in English; Conversational Level in Japanese

IELTS: 7.0/9.0 TOEIC 910/990

Professional and Personal References Furnished upon Request



