Thammasat Business School
Thammasat University
Measures and Recommendations for the Prevention and Control of Coronavirus 19 (COVID-19)
(Issue 19)
Following the Thammasat University Notification on Measures and Recommendations
on the Prevention and Control of Coronavirus (COVID-19) (NO. 37), given on 31% January 2022
allowing the university are usage since 1° February 2022 and according to item 5 of the notification
stating that responsible Vice Rectors and unit directors shall determine staff work patterns of their

staff by implementing either Work-On-Site or Work-From-Home arrangements.

Thammasat Business School; therefore, determine the work-on-site and work-from
home. The discretion of the head of each department must concern the assignment of staff, which
may refrain, reduce, switch or delay days or work period and responsibility. The necessity of coming
to work-on-site is to reduce congestion in the workplace or prevent the spread of the coronavirus
disease 2019 (COVID-19) without affecting the workload, teaching management and operational
efficiency and those who work-from-home must report an action plan to the faculty and all the
academic support personnel must follow the guidelines for requesting approval to overtime work.
In the case of the work-from-home and work-on-site at the faculty, according to the memo dated
November 11, 2021. The enforcement period shall be extended which is not contrary to or

inconsistent with this announcement.

3. For other measures strictly comply with the TBS announcement on Measures and
Recommendations for the Prevention and Control of Coronavirus Disease 2019 (COVID-19) (No. 15),
Articles 2-8. including the announcement of the university and other government agencies related

to the coronavirus disease 2019 (COVID-19) situation to demonstrate social responsibility.

This announcement is effective since 1°' February 2022 unless otherwise announced.

Given date January 2022

(Prof. Ruth Banomyong, Ph.D)

Dean of Thammasat Business School






